a print-based system where rising costs restricted the number of articles that could be published while the number of articles produced by researchers was on the rise. It was theorized that unless something changed, the result of these publication pressures would be threefold: potentially valuable papers would not be published or would be severely delayed, individuals and libraries would not be able to subscribe to journals to which they wanted access, and readers would pay for journals in which many of the articles were of little interest (Turnoff & Hiltz, 1982) . It was hoped that the prospective solution to these issues would come from the use of electronic technology.
Each of these outcomes has come to pass in the last 40 years and, as access to the Internet has grown, electronic technology has provided some solutions. Indeed, most print journal publishers have moved toward greater electronic presence with prepublication articles posted on the Internet (e.g., Academy of Management Journal), and electronic distribution via proprietary websites (e.g., Sage, Emerald) or commercial database (e.g., Academic Source Premiere, Infotrac). While these changes enhance the timeliness of scholarly articles, they do not -in and of themselves -speak to the increasing institutional pressures for publication among management scholars and, as a result, the growing numbers of management articles being written that are in need of a legitimate outlet.
In conjunction with the growth of electronic communication and increased publishing pressures, entrepreneurial individuals and scholarly organizations in the management domain began to inaugurate peerreviewed online journals. While these journals followed the same editorial processes as print journals, they represented a completely electronic presence, did not require a traditional publisher, and were not restricted by page limitations and print costs. As such, inaugurating and running an online journal can be a faster and less costly means of publishing a journal. Three examples are described below.
With its inauguration in 1995, the Electronic Journal of Radical Organization Theory (EJROT ) became the first online journal for management scholarship. Conceptualized and edited by Clive Gilson at the University of Waikato, EJROT drew on the interest and commitment of a community of critical organizational scholars. In addition to publishing articles using a traditional peer-review system and editorial board, the journal also publishes the Proceedings of the Critical Management Studies conferences. EJROT began as an open access (free) peer-reviewed journal, with interested individuals registering to become members of the EJROT community. Although the journal recently affiliated with Informit e-Library for institutional access, EJROT remains a niche publication with one issue per year. Increasingly, EJROT publishes as special issues, with content and editorial work overseen by the special issue editors.
A different approach was taken by M@n@gement, a peer-reviewed online publication whose inaugural issue appeared in 1998. M@n@gement was
